
Updated September 18 

 

1 

  

 

 

8, Equal Opportunities 
 

Statement of intent 

The Pre-school takes great care to treat each individual as a person in their own right, with 

equal rights and responsibilities to any other individual, whether they be an adult or child. 

Discrimination on the grounds of sex, race, religion, colour, creed, marital status, ability, 

ethnic or national origin, or political belief, has no place within this Pre-school. Should any 

person believe that this policy is not being totally complied with, it is their duty to bring the 

matter to the attention of the Manager at the earliest opportunity. 

 

Michelle Davies and Maxine Hinde are the designated ENCo (Equality named 

coordinator) responsible for monitoring equal opportunities within the setting liaising 

with committee, staff and parents. Sarah Lucken (Manager) also supports in this role  
 

The Pre-school staff and committee are committed to: 

• Encourage positive role models, displayed through toys, imaginary play and activities 

that promote non-stereotyped images. Books will be selected to promote such images 

of men and women, boys and girls. 

• Encouraging children to join in activities, i.e. dressing up, shop, home corner, dolls, 

climbing on large apparatus, bikes, etc. 

• Regularly review childcare practice to ensure the policy is effective 

 

 

Service Provision 

No child will be discriminated against on the grounds of sex, race, religion, colour or creed. 

The committee will strive to ensure that all services and projects are accessible and relevant 

to all groups and individuals in the community within targeted age groups. 

We will strive to promote equal access to services and projects by taking practical steps such 

as ensuring access to disabled people and producing material in relevant languages and media. 

 

Definition of racial harassment 

‘Violence which may be verbal or physical and which includes attacks on property and people 

because of their race, nationality, ethnic origins – when the victim believes that the 
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perpetrator was acting on racial grounds and/or there is evidence of racism’ – (Commission 

for Racial Equality). 

 

Incidents may involve a small or large number or persons, they may vary in their degree of 

offence and may not even recognise the incident has racial implications; or at the other 

extreme their behaviour may be quite deliberate and blatant. 

 

We have the duty to create and implement strategies in Pre-school to prevent and address 

racism. Such strategies include: 

• That the Pre-school records all racist incidents 

• That all recorded incidents are reported to the children’s parents/guardians, and 

when appropriate to the registering authority. 

 

Parents have a right to know when racism occurs and what actions the Pre-school will take to 

tackle it. 

 

In the Race Relations Act 1976 Section 71 there is a statement of the duty to ‘promote 

harmony and good relations’ between different groups in society. We have a statutory 

responsibility to monitor, review and eliminate racial discrimination. 

 

Curriculum 
The curriculum offered in Pre-school encourages children to develop positive attitudes to 

people who are different from them. It encourages children to empathise with others and 

begin to develop the skills of critical thinking. 

 

• We ensure children have equality of access to learning and opportunities. 

 
• We aim to provide a range of equipment, play materials and images to reflect 

positively the different groups within society. 

 

• Children will be encouraged to learn about other cultures and to avoid stereotypical 

assumptions through taking part in festivals, visitors to the group etc. 

 

• All children have an equal right to be listened to and valued in the setting and have 

their views taken into account. 

 

• Create an environment of mutual respect and tolerance and making children feel 

valued and good about themselves.  

 

• We recognise the wide range of special needs of children and families in the 

community and will consider what part we will play in meeting these needs. Planning for 

meetings and events will take into account the needs of people with disabilities. 

 

• Ensuring that children whose first language is not English have full access to the 

curriculum and are supported in their learning.  
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Food 
• Individual needs regarding medical, cultural and dietary needs will be met. 

 

• We will help children learn about a range of food, cultural approaches to meal times 

and eating, and to respond to the differences among them. 

 

Recruitment 

The committee aims to ensure that individuals are recruited, selected, trained and promoted 

on the basis of occupational skill requirements. In this respect, the committee will ensure 

that no job applicant or employee will receive less favourable treatment on the grounds of 

age, gender, marital status, race, religion, colour, cultural or national origin or sexuality, 

which cannot be justified as being necessary for the safe and effective performance of their 

work or training. 

The committee will strive when recruiting to ensure that the staff levels reflect the 

community it serves. All vacancies will be advertised as widely as budgets allow. 

Every effort will be made to ensure a representative balance on the selection group and all 

members of the group will be committed to equal opportunities practice as set out in this 

policy.  

Application forms will not include questions which potentially discriminate against the grounds 

specified in the Statement of Intent. 

At interview, no questions will be posed which potentially discriminate against the grounds 

specified in the Statement of Intent. At interview, all candidates will be asked the same 

questions, and members of the selection group will not introduce nor use any personal 

knowledge of candidates acquired outside the selection process. 

Candidates will be given the opportunity to discuss the reasons why they were not successful. 

Posts are advertised and all applicants are judges against explicit and fair criteria 

The applicant who best meets the criteria is offered the post, subject to 2 references being 

taken up and checks by the criminal records bureau. This enables fairness in the selection 

process. 

All job descriptions include a commitment to valuing equality and recognising and respecting 

diversity as part of their specifications. 

 

Staff 

All staff are expected to co-operate with the implementation, monitoring and improvement of 

this and other policies. All staff are expected to challenge language, actions, behaviours and 

attitudes which are oppressive or discriminatory on the ground as specified in the Statement 

of Intent. 

All staff are expected to participate in equal opportunities training. 

 

Training 

The committee recognises the importance of training as a key factor in the implementation 

of an effective equal opportunity policy. 

The committee will strive towards the provision of equal opportunity training for all staff. 
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Multilingual statement 
The Pre-school is a place where children can develop their language skills in many different 

ways. We appreciate that by maintaining and supporting a child’s first/home language it 

encourages a desirable form of cultural diversity, promoting ethnic identity and leading to 

social adaptability.  This support adds to the security, self-confidence and well-being of the 

child and develops their linguistic awareness. 

 

Bilingual children can be categorised into two types: - 

• Simultaneous bilinguals (children who acquire another language before the age 

of three.) 

• Consecutive bilingual (children who acquire another language after the age of 

three years.) 

• We will value and support a child’s first/home language, particularly 

acknowledging and celebrating a child’s knowledge and understanding of any language 

other than English.  This will involve the child’s parents and home community, who 

would hopefully provide some help and support for staff.  Working actively in 

partnership with parents and families can provide a valuable insight into their 

language use, their child’s progress and their own expectations.   Parents will be 

encouraged to share key words in their home language to help the Pre-school support 

their child. 

• In addition to this, children will see a variety of languages displayed around the 

nursery. 

 

Methods of conveying Pre-school policies, information etc. to persons for whom English is an 

additional language will be sought. Bilingual/multilingual children and adults will be valued and 

their languages recognised and respected in the Pre-school. 

 

If further help, support or information is required we would ring the English 

Language Support Services on (01603) 727890 
 

The legal framework for this policy is based on: 

• Race Relations Act 1976 

• Race Relations (Amendment) Act 2000 

• Sex Discrimination Act 1986 

• Children Act 1989, 2004 

• Care standards Act 2002 

• Childcare Act 2006 

• Special Educational Needs and Disability Act 2001 

• Disability Discrimination Act 2005 

• Equality Act 2006 
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Policies which link to this policy may include: 

Safeguarding 

Parental Involvement  

 
 

This Policy has been approved by the members of Shipdham Pre-school committee: 

 

Signed on behalf of the committee:........................................................................................ 

 

Name of signatory.............................................................Date............................................... 

 

Role of signatory..................................................................................................................... 

 

Manager/Supervisor..........................................................Date..........................    
 


